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RESOLUTION TO AMEND POLICIES AND PROCEDURES MANUAL OF THE BOROUGH OF EDGEWATER
WHEREAS, the Borough of Edgewater adopted the employee policies and procedures manual in section 77-1 of the borough code of Borough Ordinance 1120-98; and

WHEREAS, the policies and procedures manual from time to time will need to be amended based on recommendations by the South Bergen Municipal Joint Insurance Fund along with the Borough Attorney, Borough Administrator, and changes to both State and Federal Law; and

WHEREAS, Section C, Sub-Section 9 entitled Domestic Violence Leave on page 30 must be amended to include a new policy as required by N.J.S.A. 11A:2-6a to be titled Domestic Violence Policy; and

WHEREAS, The purpose of this change is due to the State of New Jersey Domestic Violence Policy for Public Employers as set forth in a uniform domestic violence policy for all public employers to be adopted in accordance with N.J.S.A. 11A:2-6a.  This policy will serve to encourage public employees who are victims to domestic violence, and those impacted by domestic violence, to seek assistance from their human resource officers and provide a standard for human resource officers to follow when responding to employees; and

WHEREAS, In accordance with N.J.S.A. 11A:2-6a, the Borough of Edgewater shall designate a Human Resource Officer to assist employees who are victims of domestic violence; and
WHEREAS, Gregory S. Franz, the Borough Administrator has received the necessary training form the State of New Jersey Civil Service Commission and who shall appoint a secondary resource officer upon completion of the necessary training; and
WHEREAS, In accordance with N.J.S.A. 34:11D-1, an Act concerning earned sick leave and supplementing P.L. 1966, c. 113 (C.34:11-56a et seq.) approved by the Governor of New Jersey7 May 2, 2018 and effective October 29, 2018 affecting all Part-Time Seasonal Employees; and
WHEREAS, Page 33, Section 4D, entitled Sick Leave shall be amended to include; all Part-Time Seasonal Employees are entitled to earn one (1) hour of sick leave for every 30 hours worked, with a maximum earning of forty (40) hours per year, subject to a 120 day waiting period and if there is a six (6) month break in employment, no more than forty (40) hours of sick leave may be carried over from one year to the next year.
NOW THEREFORE BE IT RESOLVED, by the Edgewater Mayor and Council that the policies and procedures manual of the Borough of Edgewater above referenced section, Section C, Sub-Section 9 entitled Domestic Violence Policy on page 30, and Page 33, Section 4D entitled Sick Leave for the Borough of Edgewater be and is hereby amended and adopted.
BE IT FURTHER RESOLVED that the amended section(s) will become part of the permanent policies and procedures manual and said appendage will be distributed to all staff and personnel accordingly.

I hereby certify that the above resolution was adopted by the Governing Body on March 16, 2020.
	


	____________________________			________________________
	Michael McPartland       					Annamarie O’Connor, RMC	
	Mayor 							Borough Clerk
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